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Work-Life Boundary Control and Identity Management: A New Frontier for 
Occupational Health 
Although schedule control and job autonomy have been linked to occupational health, 
less work has been done on the concept of boundary control and its linkages to work 
and non work identities and well-being. In this session, I will share research on the 
construct of boundary control and review its linkages to work-family, identity 
management strategies and   well-being outcomes.  I will also discuss how this 
construct may vary in enactment across cultures and occupations. 


