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TWH in the Context of Occupational Health Psychology: Integration of 
Health Protection and Health Promotion 
 
An integrated approach to health protection and workplace health promotion 
programs should give equal weight to both domains, which is challenging 
because of institutional obstacles as well as disciplinary gaps in knowledge and 
emphasis among practitioners and researchers. The definition of integration is 
still under discussion within the TWH consortium, and it is a difficult construct to 
measure in practice. The CPH-NEW approach emphasizes the upstream 
contribution of work organization to health behaviors and self-efficacy, and it 
draws heavily from participatory ergonomics for a framework to improve the work 
environment. This process seeks to increase employee decision latitude 
(engagement/empowerment) and social support at work in order to address both 
individual and organizational health. Selected experiences from our intervention 
research and outreach experiences illustrate our conceptual paradigm, based in 
the social-ecological model, and serve to discuss the challenges and successes 
of attempting to implement and even to evaluate an integrated approach. 
 
 


