SOM Graduate Student Mistreatment Protocol

1. Student Reports Mistreatment

Directlyto Graduate Studies Office or using reporting link: bit.ly/GSmistreatment

2. Assistant Dean for Student Affairs

Reviews the Case
e Delegatesasappropriate to Graduate Studies Education
Leader who will:
e Gatherinformation about alleged mistreatment from
reporting student
e Provide support and resources for reporting student

e Categorizes mistreatment report (e.g., derogatory comments,
belittlement/humiliation, discrimination, hostile
environment, ethical concerns, other)

e Refers report to AAEO/Scientific Integrity/Associate Dean
Graduate Studies (See 3a, 3b, and 3c).

3a. Discrimination Reports

Referred to:
OHSU AAEO/Title IX Office

3b. Ethics Concerns
Referred to:

Scientific Integrity Council

3c. All Non-Discrimination,
Reports and Non-Ethics
Concerns

Reported to: Associate Dean
Graduate Studies who follows
up as described below.
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